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Introduction

Currently our world is a global Village where infr)rmalliun; goods and scrvices
arc moving one c¢nd to the other within ashort period of time. Likcwise the
recently occurred deadly Coronavirus (COVID-19) has continucs to spread
rapidly to all countries duc to the unprecedented regular and irregular
migration of peoples for the purposc of tourism, better livelihood, radec and
diplomatic objectives. Ethiopia, as a part of Globalized world, the fact is not
an exception for it .Hence, from the moment COVID-19 is declared pandemic
by World Health Organization and the first confirmed case in our country,
prevention and mitigating the health, social and economic impact has become

the priority for the Ethiopian Government.

While it is impossible to continue business as usual, it is challenging to
propose a uniform solution for all employers due to varying nature ofeach
sector.Thus, the response to those sectors, both from private and government,

is different from sector to sector.

The ILO Guideline on how to respond and manage natural and manmade crisis

in the workplace outlines the following measures:

« Ensure basic income security, cspecially for persons whose jobs or
livelihoods have been disrupted by the crisis;

« If the crisis persists, include workers insalety net schemes;

« Ensure workers who are impacted by the crisis get basic social services
particularly health services;

» Respect for key provisions of International Labour Standards relatine to

OSH, social security, employment, non-discrimination,

vorking

arrangements and protection of vulnerable workers during crisis.

As the situation get worsen a cross the world, countrics are closingt







